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ABSTRACT
20rganizational culture is the pattern of basic
gassumptions that a particular group invented,

%discovered, or developed in learning to deal with
Sproblems of external adaptation and internal
gintegration, and worked well enough to be considered
valid. And therefore; To be taught to new members as
?;the correct way to perceive, think and feel about those
tproblems. They are of many types, with different
2characteristics, and have their sources that produce
Ethem, and they have their functions for which they are
Eharnessed; Therefore, we find that it affects the
L behavior of workers in any organization or organization
saccording to its strength and effectiveness, and it can
Zalso be changed, but over long periods of time.e 2021
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